

The Mawney Foundation School
Music Teacher/Specialist Job Profile


Job Title: 			Music Lead 

Grade:				Main Scale 2 – 6 (or Unqualified Teachers Scale)

School:			The Mawney Foundation School
Reports To:			Executive Head teacher and Head teacher

Staff Managed:		Teaching Assistants

The information given on this job description is intended to provide an understanding and appreciation of the workload of this particular job and its purpose within the organisation.

The job description outlines main duties and responsibilities under broad headings only, as it is not possible to specify every item in detail.


PRIME OBJECTIVES OF THE POST

To challenge and support all pupils to do their best through:
· inspiring trust and confidence
· positive action to improve the quality of pupils' learning

· motivating learners to achieve their potential in all aspects of music making

· analytical and reflective thinking

· quality teaching

· commitment to working in a team
· to coordinate and lead Music across the whole school
· to provide enrichment activities and experiences for children

RESPONSIBLE TO

All teachers belong to a performance management team, line-managed by a member of the Leadership Team.

RESPONSIBLE FOR

Teaching assistants when teaching in classes.


MAIN DUTIES AND RESPONSIBILITIES

1. Teach one or more specialism(s) from: classroom curriculum music; a range of instruments, such as guitar, ukulele, voice to groups of children and whole classes (National Curriculum and “Wider Opportunities”) at The Mawney Foundation School as timetabled.
2. Implement school curriculum and assessment procedures with all students.
3. Create medium and short term plans that ensure a broad, balanced, relevant and differentiated curriculum.
4. Lead school singing assemblies and school productions/ensembles.
5. Lead an after school music club.
6. Keep a record of pupils' progress and attendance using school documentation.
7. Liaise, support and co-operate with staff in school and outside agencies, including preparing school reports and reports for external agencies as requested by the Leadership Team. 
8. Keep informed of current developments within the relevant subject curriculum.
9. Participate in Performance Management as directed by the Head teacher.
10. Become conversant with safeguarding, and implement, the Health & Safety and Child Protection Policies of the Service, the Directorate and the Council. To comply with the “Duty of Care” expected of all individuals whilst at work.

11. [bookmark: page2]Perform in Live Music in school and give demonstrations in schools, if required.
12. Participate in concerts and attend parents’ evenings and other activities where appropriate.

KNOWLEDGE

Music teachers should:

a) Have a secure and up-to-date knowledge and understanding of music, including the appropriate practical skills in relation to the instrument(s) taught and the standards of the students. New entrants should have evidence based on successful performing experience. Graduate entrants should have a degree or diploma from a recognised institution. Accredited teachers should have undertaken accredited professional training from a recognised training body recognised on the National Training Framework.

b) Know, understand and use a recognised instrumental teaching curriculum, (e.g. A Common Approach) that is appropriate to the range of pupils that they teach.

c) Know about and understand how to plan for groups of mixed ability pupils.
d) Have knowledge of relevant repertoire and resources for the instrument(s), and groups and ensembles they teach, including knowledge of different musical styles and genres.

e) Have knowledge of relevant qualifications in music for their pupils, including an understanding of music in the National Curriculum

f) Understand how pupils’ learning can be affected by their physical, intellectual, linguistic, social, cultural and emotional development. They know about different approaches to learning, including those that relate to group learning.

g) Set challenging teaching and learning objectives, which are relevant to the pupils that they teach. They base these on their knowledge of:

· the pupils
· evidence of the pupils’ past and current achievements
· the range of standards appropriate for the age range of pupils
· the range and content of activities relevant to the pupil being taught
h) Know how to apply strategies that establish a purposeful learning environment and promote good behaviour.
i) Have knowledge of and comply with professional regulations including safeguarding, health and safety and child protection.

SKILLS

a) Effective use of teaching and learning objectives to plan lessons, and sequences of lessons, showing how they assess the pupils’ learning.
b) Ability to differentiate the learning and to plan for differentiated outcomes to meet the needs of the pupils they teach, including those with special educational needs, the gifted and talented, and those from different backgrounds.

c) Use of a range of strategies, including conducting techniques where appropriate, to promote good ensemble playing in lessons and larger groups.

[bookmark: page3]INITIATIVE

a) Selecting and preparing resources, including repertoire and activities, taking into account the interests, language and cultural background of each pupil.
b) Planning and delivering a broad and balanced programme of study that promotes and develops musical playing and singing in line with the National Curriculum aims of:
· perform, listen to, review and evaluate music across a range of historical periods, genres, styles and traditions, including the works of the great composers and musicians 
· learn to sing and to use their voices, to create and compose music on their own and with others, have the opportunity to learn a musical instrument, use technology appropriately and have the opportunity to progress to the next level of musical excellence
· understand and explore how music is created, produced and communicated, including through the inter-related dimensions: pitch, duration, dynamics, tempo, timbre, texture, structure and appropriate musical notations.
c) Using a range of monitoring and assessment strategies to evaluate pupils’ progress towards planned learning objectives and standards, and using this information to improve their own planning and teaching.
d) Giving immediate and constructive feedback to support pupils’ learning. Demonstrating, using instrument and voice. Involving pupils in evaluating and improving their own performance and that of others.

DEMANDS

a) Ability to work alone, without supervision and to be self-motivated.

b) Excellent problem solving ability.
c) Differentiating the teaching to meet the needs of all their pupils, including the more able and those with special educational needs. Using strategies to manage groups of mixed ability.
d) Taking responsibility for teaching pupils over a sustained period of time and being able to teach the age and ability range of pupils.

PEOPLE RESPONSIBILITIES

a) Taking an active part and contributing to teaching in teams where appropriate. Where applicable, planning work in collaboration with classroom teachers.
b) Being aware of how their own work fits into broader musical contexts of the school and community.

c) Making an active contribution to the policies and aspirations of the Music provision and the school in which they teach.

d) Contributing to school activities which have been arranged to promote the progress of their pupils, including parents’ evenings and performing opportunities where appropriate.

RESOURCES

a) Able to organise and manage the physical teaching space, instruments and music safely and effectively with the help of other staff where appropriate.
b) Responsible for the instruments and equipment belonging to the school.
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Person Specification – Music Lead

	Skills and Abilities
	Essential
	Desirable
	Assessed by

	The ability to lead the school team effectively and efficiently and work with other professionals and agencies
	
	
	
Interview

	Communication skills, oral, written and presentational 
	
	
	Application & interview

	Ability to model well planned, organised and innovative music lessons across all key stages (EYFS, KS1 and KS2)
	
	
	Demonstration lesson
Interview

	Proficiency in the use of ICT and the software programmes used in schools
	
	
	Application

	The ability to lead, model and manage positive behaviour, good order and assertive discipline across all key stages (EYFS, KS1 and KS2)
	
	
	Application, interview, & demonstration lesson 

	The ability to manage phase information and data for purposes of recording, monitoring, evaluation and reporting across all key stages (EYFS, KS1 and KS2)
	
	
	
Application and interview

	Knowledge
	
	
	

	Knowledge and understanding of the National Curriculum expectations for music across all Key Stages
	
	
	Application

	Knowledge and skill in playing and teaching a range of instruments to pupils
	
	
	Application and interview

	The ability to lead curriculum development and innovation
	

	
	Application and interview

	How to motivate and manage a team of staff
	
	
	Interview

	How children and young people learn, develop and progress through life stages and events
	
	
	Application and interview

	How ICT can be used effectively to support and motivate children to learn music
	
	
	Interview

	How to plan, deliver, monitor and evaluate lessons and learning as part of the school curriculum  across all key stages (EYFS, KS1 and KS2)
	
	
	Application and interview

	How to manage health and safety practice and promote and safeguard pupil and staff welfare
	
	
	Application and interview

	How to manage equalities and inclusion policies and how these are implemented in schools
	
	
	Application and interview

	Qualifications and Experience
	
	
	

	Qualified Teacher Status 
	
	
	Evidence of qualification

	Instrument specific qualifications and experience of teaching music
	
	
	

	Successful teaching experience or a recognised Fast Track progression route
	
	
	Application

	Evidence of continuing professional development
	
	
	Application 



