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Sanders School
Job Description


POST TITLE:				Teacher 
GRADE / LEVEL:			MPS  
ACCOUNTABLE TO:			Director of Learning - Faculty


Role and Purpose 

All teachers are expected to make a significant and sustained contribution to the core purpose of the school – ensuring all students achieve their potential; and to take a leading role in promoting high academic standards and a positive ethos within the school. 

The following provides the overall strategy and remit of the job description for a Teacher and should be read in conjunction with the appropriate sections of current School Teachers Pay and Conditions Document and Teacher Standards; and in conjunction with the Performance Management documentation to provide the key impact and outcomes expected for the academic year ahead.

Key Role Descriptors for this Post
· To have overall accountability for the standards attained by all students and staff within classes assigned.
· To ensure the development of effective Teaching and Learning that maximises individual progress, with particular emphasis on Assessment for Learning, Literacy, SMSC and ICT.
· To monitor standards of attainment, progress and attendance – targeting key groups to develop strategies and intervention that supports rapid progress.
· To celebrate achievement, attendance and community identity by developing and promoting the schools rewards systems across the department.
· To be accountable for the monitoring, quality assurance, assessing and reporting of progress.
· To be accountable for the learning environment including facilities, health and safety, and effective deployment of resources.




Sanders School
Person Specification
Teacher 

	SKILLS and ABILITIES
	ESSENTIAL
	DESIRABLE
	ASSESSED BY

	The ability to effectively plan, model and deliver consistently good lessons that are engaging, innovative and differentiated to accelerate progress
	
	
	Interview

	Ability to collaborate effectively; implement new ideas and to evaluate their effectiveness  as part of a team
	
	
	Interview

	Communication skills, oral, written and presentational to a variety of audiences
	
	
	Application & Interview

	Proficiency in the use of ICT and the software programmes used in school
	
	
	Application

	The ability to lead, model and manage positive behaviour, good order and assertive discipline In the school
	
	
	Application & Interview

	The ability to analyse data and to use it to evaluate performance and implement effective intervention
	
	
	Application & Interview

	KNOWLEDGE
	
	
	

	Knowledge of statutory requirements of National Curriculum; subject knowledge, understanding and expertise
	
	
	Application

	How to lead curriculum development and manage innovation and change
	
	
	Application & Interview

	Know how to use information and data to set targets, raise attainment and achievement
	
	
	Interview

	How Young People can be motivated to meet or exceed expected levels of attainment
	
	
	Application & Interview

	How ICT can be used effectively to enhance learning
	
	
	Interview

	How to plan, deliver, monitor and evaluate lessons and learning as part of the school curriculum
	
	
	Application & Interview

	How to manage Health and Safety Policy and promote and safeguard student welfare
	
	
	Application & Interview

	How to manage equalities and inclusion policies and how these are implemented in school
	
	
	Application & Interview

	Knowledge of the professional standards for teachers and their role in planning Performance Management
	
	
	Application & Interview

	QUALIFICATIONS
	
	
	

	Qualified Teacher Status
	
	
	Evidence of qualification

	Successful teaching experience
	
	
	Application

	Post threshold Teacher Status
	
	
	Application

	Evidence of relevant continuing professional development
	
	
	Application





Core Professional Expectations at Sanders School 
All staff must 
· demonstrate the utmost responsibility for safeguarding and promoting the welfare of young people especially to Prevent, Radicalisation: Child Protection and FGM
· have an unstinting commitment to raising the educational achievement of each and every student
· have high expectations for all learners
· demonstrate effectively the positive behaviour and attitudes expected from students
· build positive relationships by treating all community members with consistency, respect and consideration 
· work effectively as part of a team, demonstrating co-operation, mutual support and reflective practice
· observe confidentiality, freedom of information and copyright in a manner consistent with legal requirements.
· maintain the highest standards of honesty and integrity in the management and administration of duties, including School property and finance
· avoid bringing the reputation and standing of the School or profession into disrepute
· avoid misuse or misrepresentation of professional position, qualifications or experience
· display ownership and proactiveness in completion of continuing professional development 
· act as a role model of professional practice for others, modelling effective strategies with them 


