St. Peter’s Catholic Primary School





Job Description

Job Title: Cleaner
Grade: APTC 1 Point 1
Reports to: School Caretaker
Job Purpose and Context
To undertake, normally as a team, the cleaning of designated areas within the school to ensure that they are kept in a clean and hygienic condition.  Duties will include:

· Cleaning

· Washing

· Sweeping

· Vacuum cleaning

· Emptying of litter bins

· Polishing and dusting of designated areas including toilets and fixtures and fittings
Specific Duties and Responsibilities
1. To undertake cleaning of premises to acceptable standards to achieve clean and hygienic conditions

2. To clean, wash, sweep, vacuum, empty bins, polish and dust areas as directed by the caretaker.  This will involve the toilet areas and fixtures and fittings

3. To liaise as necessary with other non-teaching and teaching staff and maintain good relationships

4. To act as a courteous and friendly member of the caretaking and cleaning team

5. To assist the school caretaker with the security of the premises e.g. checking to ensure windows and doors are secured, reporting intruders etc.

6. To assist the school caretaker in any other functions they have a responsibility for insofar as may be reasonably required 

7. To move light furniture and equipment ( tables, chairs ) as required in connection with the cleaning of premises and the organisation of the school

8. To work in accordance with the work schedules determined, which may be subject to variation during school closure periods and at other times to help achieve the most effective cleaning arrangements 

9. To work in a manner that ensures all tasks are carried out safely with high regard to Health and Safety

10. To comply with safety and other reasonable instructions given as necessary such as the reporting to the school caretaker safety hazards or unsafe working arrangements.

11. To work  in accordance with the values, culture, ethos, equalities and inclusion policies of the school and proactively prompting anti-racist, anti-sexist and anti-discriminatory behaviours in the day to day operation of the job.

12. To complete school based induction and any subsequent training required to improve performance

13. To take in the school based performance management system including attending meetings where necessary

Notes:
· The governors expect its employees to work flexibly within the framework of the duties and responsibilities specified above.  This means that you as post holder may be expected to carry out work that is not specified in the job description but which is within the remit of the duties and responsibilities.

· This job description has been updated in line with local authority guidelines.  It will be subject to review from time to time.
