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Knowledge	                                                                                  90 Taunton Road
Opportunity	                                                                       Harold Hill
Respect	                                      RM3 7SU
United


JOB TITLE	:	Teacher of Engagement and Transition
 
SALARY	:	£31,350 - £46,000

HOURS	:	8:00am to 4:00pm

REPORTS TO	:	Director of Curriculum and Headteacher
 


Koru Independent AP Academy is committed to safeguarding and promoting the welfare of children and young people, and expects all staff and volunteers to share this commitment. To this end, both an Enhanced Disclosure and Barring Service check and a Barred List check are required for this role. We particularly welcome applications from under-represented groups.
Based in the heart of Harold Hill, our academy specialises in alternative provision and supporting the social and emotional educational needs of young people. Koru Independent AP Academy supports up to 50 students for whom traditional teaching methods have not worked. Students, ranging in age from 11 to 16, join us after being at risk of permanent exclusion from a mainstream school or due to having medical needs that prevent them from attending a mainstream setting.
Our academy is a nurturing, inclusive community where students are able to grow and develop. We strive to ensure success for all our learners academically, socially and morally. We build a curriculum around the needs of our students and are proud that our Year 11 students leave with qualifications on par with their mainstream peers and transition into education, training or employment.
Working in alternative provision can be challenging, but joining the Koru family is one of the most rewarding and positive career developments you will make. If you have the experience and enthusiasm to support us on our journey, we would love to hear from you.

	

Job Description
We are looking for an experienced Primary/KS3 teacher who will:
· Deliver and develop a dynamic Engagement and Transition curriculum, to engage our KS3 students and encourage them to move back into mainstream education.
· Demonstrate the highest quality of teaching, learning and assessment.  
· Plan and teach interactive and exciting lessons that engage our KS3 students, including those facing barriers to learning and those with social emotional needs.
· Be committed to tackling disadvantage and improving student’s wellbeing and life chances.
· Use data about each student to inform classroom practice and planning.
· Set expectations and maintain a positive and safe learning environment.
· Be a role model for our students, showing leadership, empathy and resilience.
· Act on child protection concerns immediately, read and understand our safeguarding policy and procedures and Keeping Children Safe in Education.
· Work with parents, carers, schools and other agencies to ensure each students’ needs are met.
· Support Koru’s ethos and values.
Note: The duties above are neither exclusive nor exhaustive and the post holder may be required by the headteacher to carry out appropriate duties within the context of the job, skills and grade

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.
Employees will be expected to comply with any reasonable request from a Manager to undertake work of a similar level that is not specified in this job description.
It is understood that areas of responsibility are from time to time subject to review and are negotiable in the light of the needs of the school and the professional development of the staff.

This job description may be reviewed at the end of the academic year or earlier if necessary. In addition, it may be amended at any time after consultation with you.

This job description sets out the duties of the post at the time it was drawn up. The post holder may be required from time to time to undertake other duties within the school as may be reasonably expected, without changing the general character of the duties or the level of responsibility entailed. This is a common occurrence and would not justify a reconsideration of the grading of the post.


Person Specification
Measurements: A = Application, I = Interview, R = Reference.
Qualifications and Training
	
First degree or equivalent

	
A
	
Essential

	
DfE recognised qualified teacher status 

	
A
	
Essential

	
Evidence of CPD which enhances classroom practice

	
A
	
Desirable



Experience
	
Evidence of successful classroom practice
	
A
	
Essential


	
Excellent classroom teacher with the ability to reflect on lessons and continually improve their own practice.  

	
A & I
	
Essential

	
Effective and systematic behaviour management – experience of using de-escalation techniques in a school setting; experience of maintaining clear boundaries and using sanctions, praise and rewards 
	
A & I
	
Essential

	
Experience of supporting all aspects of inclusion to successfully meet the needs of students with complex special educational needs and social emotional needs.

	
A & I
	
Essential

	
Experience of working collaboratively with other.

	
A & I
	
Essential

	
Experience of SEMH pastoral support.

	
A & I
	
Essential
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